
Ilbdocumentprovidesbasic.informationontheissuesyouare
fr.ig;" hid-off public scilobl efi$loyee in Indiana' We hope it

Lelpc-you in answering the following questions:

1. Was my layoffin accordance with my legal rights?

2. What rights do I have as a laid-off employee regarding health

insurance, unemployment and retirement?

3. Should I maintain my ISTA membership?

Actions to Take ImmediatelY:

1. DO NOT RESIGN.

2.Callyourlocalassociation,sgrievancechairpersonoryourlo-- 
cal piesident if you have any doubt t$t yoY Te the appropriate

p",.o''tobelaidoff.Yourcollectivebargainingagreementmay
contol the terms and conditions of any lay off' Such a check

maynotonlyallowyoutoretainaposition,butitwillalsoen.
surethattheintegrrtyofthecollectivebargainingagreementis
maintained.

3.Ifyouareanon.permanent(firstorsecond-year)teacher,you
have the right to:

.Requestreasonsforconsiderationofnon-renewalofyour

'"gul*teachingcontractwithinl5daysofreceivingno-tice.

.Haveaconferenceheldwiththeschoolboardwithin20
daYs ofthat request.

4,Ifyouareasemi.permanent(third,fourthorfrfth.year)teacher,
you have the right to:

. Request reasons for the supposed consideration ofcancella-

tion ofyour regular teaching contract'

. Request a hearing within 15 days of receiving notice'

. Have a hearing before the school board'

5. If you are a pefinanent (sixth or more years) teacher, you have

the right to:

, . Request reasons for the supposed consideration ofcan-

cellation ofyour regular teaching contract'

. Request a hearing within 15 days of receiving notice'


